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Abstract 

At present, China's social security system is in a lagging stage of development, and it has 
become a new requirement of the times to cultivate top-notch talents in labor and social 
security majors that meet the needs of the country. Starting from the current situation 
of the training of top-notch talents in labor and social security, it is believed that the lack 
of matching between professional personnel training and social needs, the single 
professional training program, the weak professional teachers, and the lack of practical 
training restrict the current training system. Therefore, in order to cultivate top-notch 
talents in labor and social security and help the development of the national social 
security system, this paper suggests strengthening professional publicity, establishing 
top-notch talent training programs based on social needs, refining the talent training 
system , improving the talent introduction system, and enriching practical teaching. 
System and optimize the teaching evaluation mechanism to promote the development of 
China's labor and social security professional top talent training system. 
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1. Introduction 

With the gradual establishment of my country’s socialist market economy system, all sectors of 
society have begun to pay attention to people’s livelihood and social security issues, and 
attention has also been paid to the training of labor and social security professionals. Since the 
Ministry of Education added the labor and social security major in 1998, the discipline 
construction of China’s labor and social security major has gradually improved and a large 
number of professionals have been trained, filling the vacancies in the public management and 
social security practice departments, but the major is high-level and top-notch. Talent is still 
relatively scarce. In addition, the weak social awareness leads to the lack of students, the 
shortage of professional top-notch talents restricts the sustainable development of the major, 
and the professional personnel training programs in colleges and universities lag behind the 
needs of the society. In terms of the cultivation of top-notch talents, most colleges and 
universities have insufficient levels of training programs, weak teachers, and lack of practical 
ability training, which limit the cultivation of top-notch talents. Therefore, studying the training 
of top-notch talents in labor and social security has reference value for increasing the 
proportion of top-notch talents in the discipline, stabilizing the sustainable development of 
labor and social security, and ensuring the stable development of my country’s economic 
system and social and people’s livelihood. 



Scientific Journal of Intelligent Systems Research                                                                                        Volume 4 Issue 7, 2022 

ISSN: 2664-9640                

472 

The construction of the domestic social security system is in a period of rapid development, and 
the huge demand for labor and social security professionals has provided a good social 
foundation for the cultivation of professional talents in colleges and universities. Wen Haihong 
and Heng Baiqi found through the questionnaire survey data of some undergraduates majoring 
in labor and social security in some colleges and universities that the current domestic 
professional talent training is characterized by heavy curriculum teaching, lack of 
comprehensive ability training, inaccurate positioning of talent training goals, and students’ 
enthusiasm for independent learning is not high[1]. Xue, Lin and Wang, Qin and Qiu believe that 
the current national labor and social security major lacks disciplinary characteristics and 
professionalism, and the monotonous curriculum restricts the development of students’ 
practical ability and innovation ability. It is necessary to optimize the curriculum system, 
specify the training objectives of professional talents, and focus on the training method 
combining practice and theory[2,3,4]. Yao and Qin, Chu, Zhong and Hei analyzed that colleges and 
universities should establish professional talent training goals according to social needs. On the 
one hand, they should strengthen the team of teachers through external introduction and 
internal training. On the other hand, they should cultivate students' comprehensive quality and 
practice ability through cooperation between on-campus theoretical teaching and off-campus 
practice and practice platforms[5,6,7]. Lin pointed out that by the end of 2020, a total of 167 
colleges and universities nationwide have recruited undergraduate students, but there are only 
about 1,300 master and doctoral students majoring in social security. With the domestic labor 
and social security discipline entering a new stage of development, the social security discipline 
with Chinese characteristics Construction needs the support of professional top-notch talents[8]. 

The existing literature has laid a certain foundation for this article to conduct an in-depth 
discussion on the cultivation of top-notch talents in labor and social security. This paper 
investigates the current situation of the training of top-notch talents in labor and social security, 
analyzes the difficulties faced by the current training of top-notch talents, and puts forward 
targeted solutions and policy suggestions, try to contribute to promoting the cultivation of top-
notch talents in labor and social security and the sustainable development of the discipline. 

2. The current situation of training top-notch talents in labor and social 
security majors 

2.1. Training of top-notch talents in labor and social security majors is 
urgently needed 

In recent years, a series of problems such as layoffs, unemployment, medical care and pensions, 
and labor disputes have emerged in China. With the improvement of China’s socialist market 
economic system and the improvement of various livelihood systems in the new era, my 
country’s labor and social security profession has continued to develop. Social security is 
fundamental to people’s livelihood, maintaining social fairness and stability requires a sound 
social security system, and the design and establishment of a social security system requires 
professional talent pools and leadership of top-notch talents. In addition, our society is moving 
towards a risky society, personal and family risks are magnified in the market, traditional labor 
relations involve the location of workers, as well as new problems such as children’s education 
and work-related injury treatment, which urgently need a sound social security system to 
resolve social risk. Labor and social security professionals are proficient in professional basic 
knowledge and modern management techniques and methods, have rich practical ability and 
comprehensive quality, and can deal with various problems in labor and social security. In 
order to meet the development needs of the national social security cause, the government 
vigorously supports colleges and universities to carry out discipline construction in terms of 
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manpower and finance, so as to cultivate top-notch talents in labor and social security, and it is 
imperative to cultivate top-notch talents. 

2.2. The training of top-notch talents in labor and social security majors is in 
short supply 

At present, China’s social security system is gradually improving, and the risky social 
environment provides a good social foundation for the demand for labor and social security 
professionals. However, the supply and demand ratio of social security professionals in China 
is far lower than that of developed countries, resulting in a shortage of top-notch talents. 
Phenomenon. First of all, due to the low social awareness of labor and social security majors, 
compared with popular disciplines such as finance, accounting, industrial economics and other 
popular disciplines, the attractiveness of the candidates is low, resulting in a lack of students 
and most of them are transfer students. Constrained the personnel training of labor and social 
security majors. Secondly, due to the lack of top-notch talents such as subject leaders in the 
training teams of colleges and universities, the training of subject talents is not systematic and 
advanced, and it is difficult to obtain teaching guarantees for the training of high-level top-notch 
talents, and the entire talent training system lacks long-term development momentum. Finally, 
according to the literature review, it is found that the employment of labor and social security 
graduates is faced with the phenomenon of mismatched majors, the training goals of colleges 
and universities for talents and the actual needs of society do not match each other, and the 
training methods of colleges and universities tend to be traditional classroom-style theoretical 
knowledge teaching. Talents lack practical ability and experience. 

2.3. The training system for top-notch talents in labor and social security 
majors is backward 

The training system of labor and social security professionals in domestic colleges and 
universities is based on the traditional Western teaching methods, and the current training 
system is relatively backward. First of all, domestic teaching focuses on theoretical teaching and 
mostly pure theoretical teaching. Due to the limitations of national conditions and education 
system, the test-oriented education method of screening talents through examination is widely 
used in my country, but students lack the training of comprehensive ability and practical ability, 
and lack practical experience. Secondly, most of the training courses developed by domestic 
colleges and universities for labor and social security majors are professional courses combined 
with the school’s dominant disciplines, lacking professional characteristics, and the teaching 
team is made up of professional course teachers from various disciplines. The lack of hierarchy 
among students limits the cultivation of high-level talents. Finally, domestic colleges and 
universities mainly carry out practical teaching through case analysis of hot issues. The 
practical platform is limited to the implementation on campus, and professional course 
teachers have insufficient practical experience, so they cannot provide systematic practical 
ability training for professional talents. The evaluation of the effect lacks inspection and 
identification, which leads to the fact that most of the practical teaching is a mere formality. 

3. Problems existing in the cultivation of top-notch talents in labor and 
social security majors 

3.1. The degree of matching between professional personnel training and 
social needs is not high 

At present, my country is improving the multi-level social security system covering the whole 
people. The social demand for labor and social security professionals, especially top-notch 
talents, will continue to increase, but the matching of professional talent training with social 
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needs is not high. Labor and social security is an interdisciplinary subject that integrates 
economics, sociology and other disciplines. Its wide range of professional fields and wide 
employment scope is a double-edged sword, providing abundant employment for top-notch 
professionals. While developing opportunities, it also requires them to be proficient in 
theoretical foundations and method models in multiple disciplines. However, due to the 
limitation of teaching energy and time, it is impossible for students majoring in labor and social 
security to master the theories and research methods of each discipline, resulting in the training 
of more generalists rather than specialists, which cannot meet the needs of the society for 
professional talents. . In addition, the society’s segmentation of labor and social security majors 
is relatively vague, and the market’s demand for employment is mostly limited to social 
insurance. However, the professional courses offered by schools are relatively simple, and the 
degree of matching with social needs is not high, which limits the professional development of 
professionals. 

3.2. A single professional training program and insufficient practical teaching 
experience 

Due to the vicious circle of insufficient awareness of labor and social security majors and limited 
employment prospects from all walks of life, the majors in colleges and universities have been 
ignored and misunderstood by candidates. At present, most of the students in domestic colleges 
and universities come from other majors, and the lack of students is certain To a certain extent, 
it limits the cultivation of professional talents and the development of disciplines. Moreover, 
the talent training programs generally formulated by domestic colleges and universities focus 
on theoretical teaching and classroom teaching, ignoring the cultivation of practical innovation 
ability. On the one hand, the setting of theoretical courses lacks mutual support, which limits 
the integration of professional knowledge, and the ratio of professional compulsory courses 
and elective courses is unreasonable, which limits students’ personality development and the 
possibility of disciplinary innovation. On the other hand, labor and social security is a subject 
that pays attention to practical ability. At present, the students trained by this major in China 
generally lack comprehensive ability. Even if a practical link is set up, due to objective reasons, 
many practical teaching contents and methods are relatively lacking, The lack of evaluation and 
auditing of practical effects results in practical teaching only a mere formality. In addition, the 
training of practical ability is out of touch with the current needs of society, resulting in labor 
and social security professionals losing their employment initiative due to lack of 
competitiveness in the job market. 

3.3. The level and discipline characteristics of professional personnel training 
are not clear 

At present, most domestic colleges and universities do not have a clear orientation for the 
training objectives of labor and social security professionals, resulting in unclear discipline 
characteristics and lack of hierarchy in the offering of courses for talents and top-notch talents. 
By consulting the training programs of labor and social security majors in many colleges and 
universities, it is generally required that students be proficient in professional basic knowledge, 
modern management techniques and methods, and be able to engage in professional-related 
work in colleges and universities, research institutions, governments, enterprises and 
institutions. As a result, the training of top-notch talents in colleges and universities is not 
distinctive, and students learn a wide range of content but do not have a focus. On the one hand, 
most colleges and universities rely too much on the traditional advantageous disciplines of 
their own schools for the formulation of professional training goals, resulting in the actual 
training situation deviating from the training goals and discipline positioning set by the training 
plan, training talents losing the disciplinary characteristics and limiting the training of high-
level professional talents. On the other hand, the formulation of talent training goals by some 
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colleges and universities is inconsistent with the development, types and levels of the colleges 
themselves, resulting in the failure to achieve the talent training goals and the lack of systematic 
training for students. In addition, most colleges and universities do not have obvious 
differences in the training content of undergraduates and postgraduates, and should have 
corresponding emphasis on the cultivation of scientific research innovation ability and 
practical creativity ability. 

3.4. Weak professional teachers and lack of practical platforms 

Teachers are of great significance to the development of disciplines and majors, as well as the 
cultivation of high-level and top-notch talents, but the problem of weak teachers in labor and 
social security majors is common in colleges and universities. On the one hand, the level of 
specialization of teachers in labor and social security is lower than the average level of teachers 
in colleges and universities. Although most of the teachers are at the postgraduate level or 
above, there are shortcomings in interdisciplinary professional teaching, and it is difficult to 
provide students with comprehensive and systematic training. On the other hand, the teaching 
team generally lacks practical education experience. Since domestic colleges and universities 
have not yet perfected the dual- tutor training system, most college teachers can only teach 
basic theoretical knowledge based on textbooks, lacking practical guidance. In addition, 
domestic colleges and universities have loopholes in school-enterprise cooperation platforms 
and practice bases, and the practice teaching of talents is left in the social practice questionnaire 
survey, case analysis teaching and other methods, which are not effective for the cultivation of 
top talents . In addition, limited by the teachers’ own level and the localization characteristics 
of their disciplines, the training programs and scientific research results of labor and social 
security teachers lack communication with the current situation abroad, resulting in the 
inability to integrate advanced educational concepts and scientific research results into 
domestic talent training programs in a timely manner. , the disconnection with the international 
mainstream thinking limits the domestic cultivation of top-notch talents. 

4. Innovative measures to promote the cultivation of top-notch talents in 
labor and social security majors 

4.1. Strengthen professional publicity to increase social awareness 

In the context of the continuous improvement of the socialist economic system, the government 
and colleges and universities should strengthen the publicity and popularization of labor and 
social security majors to increase social awareness. On the one hand, the government should 
vigorously support the talent training of labor and social security majors, attract professional 
teachers by expanding the funding approval channels for scientific research projects and 
subjects in this major, and ensure the cultivation of high-quality professionals. On the other 
hand, colleges and universities should cooperate with social professional institutions and 
government departments to introduce preferential policies for graduate employment to 
alleviate the pressure of employment competition for students of this major, and then 
popularize the characteristics and employment of labor and social security majors to the society 
through publicity media and educational platforms. Prospects, help college admissions work. 
After ensuring that students have a comprehensive understanding of labor and social security 
majors, they can eliminate misunderstandings, enhance students’ sense of professional 
belonging, and attract more first-time volunteer applicants. In view of the situation that most 
of the students have been transferred, and their professional awareness and sense of belonging 
are not high, we offer professional introductory courses for newly admitted students to guide 
students to comprehensively and systematically understand the professional training 
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objectives, subject system, curriculum system and employment direction, etc., to improve 
students’ professional awareness. 

4.2. Establish a top-notch talent training program based on social needs 

All colleges and universities that offer labor and social security majors should conduct special 
surveys on social needs to learn about the types of talents that are urgently needed in the 
society and their employment conditions, so as to establish a training plan for top talents. First, 
investigate the types of jobs opened in the society and the market, and require the specific 
abilities and conditions that labor and social security graduates need to have. Colleges and 
universities set talent training goals, training courses and training methods according to the 
survey results. Secondly, for the setting of professional compulsory courses and elective 
courses, refer to the skills requirements at the employment level in the survey results. For 
socially necessary employment skills, unified compulsory courses can be set up, and for special 
skill requirements, elective courses can be set up to fill the deficiencies of compulsory courses, 
which is not only conducive to cultivating the innovative ability of professional talents, but also 
enriches the teaching methods of colleges and universities for the cultivation of professional 
talents. Finally, through the method of social demand survey, do a good job in the national 
overall planning of the layout of professional points, expand and support areas where discipline 
construction is backward, and add undergraduate and junior college professional points in 
areas where social employment needs are vacant, so as to realize the cultivation of professional 
talents that can meet the development of the country and the region. demand, and promote the 
overall layout and long-term development of the profession. 

4.3. Refine the talent training system to strengthen the training of top-notch 
talents 

The lack of top-notch talents in the profession of labor and social security is an important 
obstacle to the sustainable development of this profession. On the one hand, from the 
perspective of macro control, professional publicity should be strengthened to increase 
students’ awareness of the major, so as to stimulate the improvement of the professional talent 
base; on the other hand, from the perspective of talents at all levels of the major, talents at all 
levels should be refined to strengthen the training of top-notch talents. First of all, for junior 
college students and ordinary college undergraduates, talent training goals and training 
programs should be set according to social and market needs. Secondly, the postgraduate group 
can be subdivided into doctoral students, academic and professional postgraduate students. As 
a watershed for high-level talents, postgraduate students should achieve both scientific 
research innovation ability and practical ability. The master’s degree should be inclined to the 
cultivation of scientific research and innovation ability, and reserve academic ability for the 
promotion of doctoral students. Among them, colleges and universities can establish a tutor 
system for undergraduates, and tutors and undergraduates use graduate students as exchange 
intermediaries to cultivate the comprehensive ability of talents. Finally, doctoral students 
should focus on cultivating scientific research innovation ability, improving professional 
standards and scientific research ability, and reserve the source of teachers for the professional 
talent training system. 

4.4. Enrich the practical teaching system to improve the comprehensive ability 
of talents 

Build a multi-level practical education curriculum system that integrates general education, 
professional practice teaching, quality development and innovation and entrepreneurship 
teaching to cultivate the scientific research ability, practical ability and innovation ability of 
professional talents, and then realize the improvement of the comprehensive ability of 
professional top-notch talents. For the cultivation of practical ability, on the one hand, it is 
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necessary to improve the practice platform training system inside and outside the school, to 
provide a platform for professional talents to practice practice, and the content of practice 
teaching in the school needs to be synchronized with the actual practice situation; on the other 
hand, the professional teacher team should rely on scientific research. It actively participates 
in various scientific research topics and projects carried out by the state, conducts innovation 
and entrepreneurship training for professional academics, and collaborates with teachers and 
students to cultivate the comprehensive ability of professional talents. In addition, we should 
focus on cultivating students’ innovative ability, and change the traditional teaching mode to a 
joint learning mode between teachers and students. Based on current events and hotspots, 
students are guided to ask questions, analyze reasons and make suggestions independently, so 
as to develop students’ innovative thinking and active learning awareness. Activities such as 
social practice, scientific research projects and subject competitions can also be carried out to 
guide students to actively communicate and cooperate, and cultivate top-notch talents with 
comprehensive abilities such as on-the-spot response, innovation and creation. 

Figure 1: Construction diagram of multi-level practical education curriculum system 

4.5. Improve the talent introduction system to expand professional teachers 

For the cultivation of top-notch talents in labor and social security majors, sufficient 
professional teachers are needed to provide guarantees, and teachers can be improved by 
improving the talent introduction system of colleges and universities. On the one hand, 
vigorously introduce young teachers from related disciplines, and actively introduce young 
teachers from social security-related disciplines in view of the interdisciplinary nature of social 
security disciplines such as political science, economics, management, and sociology . Through 
the integration of multiple disciplines, it can improve the research and teaching perspectives of 
professional teachers, expand students’ knowledge, and improve students’ ability to analyze 
multi-dimensional problems. On the other hand, to improve the international communication 
level of teachers, the professional level of the teaching team is the key link that affects the 
quality of teaching. The improvement of the quality of professional top-notch talent training 
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requires professional teachers to actively and actively participate in international conferences 
to understand the development of social security abroad. The trend of China’s social security 
system reform is considered by drawing on the developed experience of foreign countries, and 
the training plan for professional top-notch talents is improved. In addition, colleges and 
universities should encourage or support young and middle-aged teachers to study abroad, 
enrich their professional abilities by studying abroad, and introduce advanced foreign teaching 
methods to improve domestic training programs for top-notch talents. 

4.6. Optimize the teaching evaluation mechanism to ensure the quality of 
professional teaching 

The cultivation of professional talents is inseparable from the construction of professional 
teaching teams, and the teaching quality of the teaching team needs to be guaranteed by the 
teaching evaluation mechanism. A sound teaching quality evaluation system and dynamic 
adjustment mechanism requires layer-by-layer cooperation from schools to colleges, colleges 
and professional departments. The teaching quality information is collected through the 
investigation of the teaching evaluation mechanism, and then dynamically adjusted through 
information statistics, problem analysis and feedback mechanisms. On the one hand, the 
leadership of colleges and universities should periodically, randomly, and openly conduct 
teaching spot checks and inspections, and collect problems and opinions in the current teaching 
plan, such as school-level and college-level leaders attending open classes, principal assistants, 
and student-teacher discussions. will wait. In addition, labor and social security professional 
tutors can regularly conduct diversified assessment methods such as tutor group meetings and 
student group discussions, adjust the training plan of professional talents in real time, and give 
feedback to schools and colleges step by step. Finally, the leaders in charge of the school, 
colleges and subject leaders summarize and analyze the feedback and identify the problems 
that affect the actual teaching quality, and then conduct a subject discussion meeting to 
formulate solutions and adjust the training plan in a timely manner. 
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