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Abstract 

Talent team is the primary resource to realize the rural revitalization in central China, 
and strengthening the construction of rural talent team in central China is an important 
measure to realize the rise of central China. Restricted by the objective and realistic 
conditions in rural areas, the construction of rural talent team is faced with the dilemma 
of insufficient total talents，older talents and lower educational level. This paper firstly 
puts forward the problems in the construction of rural talent team in the central region, 
then analyzes the reasons for the difficulties in the construction of rural talent team from 
the rural and urban perspectives, and finally puts forward some policy suggestions, 
aiming at promoting the construction of rural talent team in the central region and 
realizing rural revitalization. 
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1. Introduction 

In the report of the fifth Plenary Session of the 19th CPC National Congress, it was pointed out 
that "the rural revitalization strategy has been comprehensively promoted and people's well-
being has reached a new level", which is an important development direction. Talent is an 
important factor in building a country and developing a business. The construction of rural 
talents in central China is the primary resource for rural revitalization and an important driving 
force for economic development. The rural talent team in the central region is an important 
way to promote the healthy development of rural industries, effectively export rural local 
culture and ensure the implementation of rural revitalization strategy. The construction of 
rural talents in the central region drives the overall development of human resources, promotes 
the overall development of the central region and realizes the central economic take-off. Rural 
talents in central China are the backbone of labor force. Strengthening the construction of rural 
talents in central China is an important measure to revitalize rural talents and a key link to 
realize the rise of central China. 

2. The dilemma of rural talent team construction in central China from 
the perspective of rural revitalization 

2.1. The number of rural talents in the central region is insufficient 

The central region includes Henan, Shanxi, Hubei, Anhui, Hunan and Jiangxi provinces, with vast 
land and a large population. According to the seventh national census data of the National 
Bureau of Statistics: the population of rural residents reached 509.79 million, accounting for 
36.11% of the total population; The rural population of the six central provinces is about 160 
million, accounting for 31.37% of the total rural population of China. Central China has a large 
rural population base, but the number of talents is short, presenting a "two low mode", that is, 
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the proportion of talents in central China is low, and the proportion of talents in rural areas is 
low in central China. According to the data of the third National Agricultural Census, by the end 
of 2016, the total number of agricultural operating households in central China reached 
64,269,200, but the number of large-scale agricultural operating households was 856,100, 
accounting for about 1.33%. Large-scale agricultural operation refers to the agricultural 
operation with a large scale and mainly commercial operation, which reflects the higher level 
of agricultural production and the higher skills of production personnel to a certain extent; The 
number of farmer cooperatives and agricultural business units is small. As a mutual economic 
organization, farmer cooperatives can rapidly liberate and develop productive forces and 
promote agricultural production. According to the data in Table 1 and Figure 1, although the 
rural population in central China is large, most of them are ordinary labor force, and the 
proportion of talents is small; The vast majority of rural talents have not received professional 
and technical job evaluation or received professional and technical training. Judging from the 
status of professional title recognition in the six central provinces in 2019, the number of 
provinces is uneven and the overall level is low. Henan province tops the list, but this is based 
on its large rural area and large rural population base; In 2019, the total number of qualified 
personnel with middle and senior titles in the six provinces was less than 2,000, and the existing 
talent scale was not enough to promote rural revitalization in the central region. 

Table 1: Number of agricultural business entities in six central provinces at the end of 2016 

Unit: ten thousand households, ten thousand 

 
Agricultural 

operator 

Large-scale 
agricultural 
operation 

Agricultural 
operation unit 

farmers' cooperative 

Henan province 1844.68 27..09 12.42 13.95 

Shanxi province 585.1 6.1 4.2 -- 

Hubei province 872.07 18.36 9.81 7.05 

Anhui province 1081.3 12.6 10.3 7.7 

Hunan province 1295.60 12.21 6.59 6.44 

Jiangxi province 748.17 9.25 6.05 5.40 

 

2.2. The phenomenon of "aging" of rural talents in central China is serious 

Rural revitalization is centered on people, and talent revitalization is a powerful driving force 
for rural revitalization. According to the data of the National Bureau of Statistics, the age 
composition of all rural production and operation personnel in the central region is 
concentrated between 36 and 54 years old, and this part of labor force will enter the old age 
stage as time goes by; The proportion of the working population under the age of 35 is relatively 
small, resulting in the lack of motivation of the young and middle-aged workers. According to 
the scale of the central region of agricultural enterprises and agricultural business unit 
personnel age composition, consistent with the overall trend probably, concentrated in the age 
of 36-54, but accounts for young people than the minimum, thus, the central rural talents 
"aging" is serious, and a period of time in the future "aging" and "hollowing out" phenomenon 
is more obvious. Henan province is one of the major agricultural provinces in China. According 
to the data released by Henan Provincial Bureau of Statistics: In 2019, according to the age 
index of village Party branch secretaries in Henan Province, the labor force over 50 years old 
accounted for 78%, of which 46% were over 60 years old, nearly half of the total, while village 
Party secretaries under 40 years old only accounted for 8%. Overall, the proportion of young 
leadership talents is small, and leadership talents are becoming an "aging" trend. The age 
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composition of village party secretaries in Henan province in 2019 reflects the general situation 
in rural areas in central China. With the increasingly serious phenomenon of "aging" of talents 
in central rural areas, it is urgent to inject a group of outstanding young talents as fresh blood 
to realize rural revitalization in central China. 

 

Table 2: Age composition ratio of different types of talents in central China 

Various types of talents in central 
China 

Age 35 and below 35 to 54 Age 55 and above 

Agricultural production and 
operation personnel 

18% 47.70% 34.40% 

Personnel of large-scale 
agricultural operation households 

17.10% 58.70% 24.30% 

Personnel of agricultural operation 
units 

17.10% 61.20% 27.10% 

2.3. The educational level of rural talents in central China is low 

Education can reflect the knowledge level of rural labor force. According to the data collected 
from the National Bureau of Statistics from 2013 to 2018, the overall trend of household head 
degree of rural residents in central China has not changed much, and it is still dominated by 
people with primary education and insufficient talents with higher education；The education 
of rural residents is mainly junior high school, accounting for more than 50% in recent years. 
The proportion of villagers with primary school education is also very high, which fluctuates 
around 30%. The proportion of rural residents with higher education level is very low, 
accounting for less than 2%; There are less labor force with professional and technical 
background, and agricultural technicians are a part of the rural talents with higher professional 
and technical level, but their number is not optimistic. According to data released by Henan 
Provincial Bureau of Statistics on the education level of village Party secretaries in 2019, 56% 
of the talents have a high school education, and only 16% have a college degree or above. The 
education level of talents in the central region is not high. Although the quality of population 
has been improved, it has not reached the ideal level and the number of talents needed for rural 
revitalization. Central rural development is in urgent need of a group of outstanding talents to 
provide impetus for it. 

 

Table 3:Proportion of educational level of heads of rural households from 2013 to 2018 

 2013 2014 2015 2016 2017 2018 

Not been to school 4.7% 4.4% 3.8% 3.3% 3.2% 3.9% 

The elementary school 
level 

32.3% 31.8% 30.7% 29.9% 29.8% 32.8% 

Junior high school degree 51.0% 51.5% 53.1% 54.6% 54.7% 50.3% 

High school degree 10.7% 10.9% 11.1% 10.7% 10.8% 11.1% 

Junior College degree 1.2% 1.2% 1.2% 1.2% 1.3% 1.6% 

University degree or 
above 

0.2% 0.2% 0.2% 0.2% 0.2% 0.3% 
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3. The analysis of the reasons for the difficulties faced by the construction 
of talent team in central rural areas 

3.1. Self-development defects in central rural areas 

The poor conditions in central rural areas make it difficult to provide adequate resources to 
support the construction of talent teams. Compared with cities, the productivity of rural areas 
in the six provinces of central China is uneven, but all of them are at a lower level. The 
development of talents is restricted by inconvenient transportation, delayed information, 
imperfect social service system and low level of medical education；Limited by geographical 
location and transportation, most rural areas are far away from cities, and it is difficult to 
provide convenience for their own development by relying on urban resources；The main 
income of villagers in central rural areas relies on traditional natural resources, such as land 
resources and water resources, which are still dependent on the weather ； In terms of 
production, most rural areas are still traditional single-household production, relying on 
traditional agricultural production tools and work patterns, with high input and low efficiency；
In terms of operation, farmers are mostly independent from each other, and the added value of 
agricultural products is not high due to the lack of information and small trading volume. Most 
of the agricultural products are sold to rural acquirers, and it is difficult to obtain rich profits. 
These factors make it difficult for the income from agriculture to meet the needs of production 
and life. Young and middle-aged workers choose to work in big cities. Teenagers who go out to 
study prefer to develop in big cities, and the old, the weak and the disabled stay in their 
hometown；When part of the outflow young and middle-aged talents enter the old age stage, 
the labor force decreases, and they can only choose to stay back in their hometown. These 
realities eventually lead to the situation of "aging", "hollowing out" and "insufficient talents" in 
rural areas. 

3.2. Rural innovation and entrepreneurship are risky 

Innovation and entrepreneurship not only need innovative thinking, but also need perfect 
external conditions to guarantee its implementation. Based on the basic situation of rural areas 
in central China, it is risky for labor to return home for innovation and entrepreneurship. The 
first is natural resource risk. With the continuous improvement of national requirements for 
green development, some peasant enterprises in rural areas are difficult to meet the 
requirements of environmental protection stipulated by the state; Second is the risk of natural 
disasters. Crops depend on the special natural environment and it is difficult to prevent, once 
the storm, drought or special natural disasters, farmers and enterprises suffer from this loss; 
The third is technical risk. With the development of the market, the requirements for 
agricultural products are higher, but most farmers lack professional skills and their personal 
technical level is inconsistent, which is a hidden risk for agricultural products enterprises 
committed to the development of characteristic brands. The fourth is transportation risk. The 
fresh life of agricultural products is very low, and the cold chain transportation needs more cost. 
Most rural areas are located in remote areas with inconvenient transportation, high 
transportation cost and great risk. The fifth is operating risk. Rural entrepreneurs are not 
familiar with entrepreneurship in the early stage, lack of their own ability, it is easy to be 
cheated by others, for the relevant laws are not familiar with or contract traps will also make 
entrepreneurs suffer great losses. These factors make it more difficult to return home to start a 
business, and many people are unwilling to give up their stable income for a riskier venture. 

3.3. Urban-rural dualism 

The prosperity brought by economic development in urban areas attracts more workers. Urban 
areas have better infrastructure, more jobs, higher wages and better security conditions. First, 
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most young and middle-aged people choose to go to big cities for work and development, and 
more and more rural people turn from agriculture to manufacturing, resulting in the situation 
of elderly people living in rural areas. Agricultural industry gradually diminishes, and the 
phenomenon of "hollowing out" and "aging" of rural population is serious. On the one hand, the 
rural labor force with mature experience is gradually "aging"; on the other hand, it is difficult 
to find young and middle-aged rural labor force as the follow-up driving force of rural 
development, which leads to the serious decline of rural productivity and the bottleneck of local 
cultural inheritance, affecting the development of rural areas. Second, big cities have better 
educational resources and broader space for development, which attract a large number of 
young talents who seek further education and employment. College students are more willing 
to stay in cities to develop and create wealth after graduation because they are exposed to the 
resources of big cities. This makes the outflow of young reserve forces in rural areas, urban 
talent, rural talent empty. The pull of abundant resources in cities and the push of lack of 
resources in rural areas encourage rural people who have opportunities to develop in big cities, 
which brings challenges to the construction of rural talent teams. 

4. Policy suggestions on strengthening rural talent team construction in 
central China 

4.1. Improve the internal training mechanism for rural personnel 

To a certain extent, rural revitalization is the revitalization of cadres and talents, and the role 
of leaders is crucial. Train local cadres and talents, and select the best candidates. First of all, 
we should ensure that the trainees are committed to rural development and more willing to 
stay in rural development and start their own businesses. Secondly, the trainees should have 
innovative thinking and broaden their horizons, and be able to keep up with the trend of The 
Times, combine with rural development, and timely introduce the new mode of urban 
development. Finally, the trainees should have local feelings, understand local conditions and 
humanistic history, and have affinity. Cultivate local cadres and talents, and fully customize the 
program. First of all, we should strengthen the cultivation of ideology and morality. We should 
keep in touch with the organization while developing the masses. We should train cadres who 
serve the rural development wholeheartedly, timely inform the new policies and guidelines, 
and make a bridge between the organization and the masses; Secondly, we should cultivate 
cadres' power of action, including organizational ability and practical ability, and strengthen 
exchanges with the masses. From the reality, aged villagers over 50 years old are the main 
source of rural left-behind labor force. The training of this part of the labor force is one of the 
important ways of rural development. Objectively, the elderly labor force is not physically 
strong enough, but they have rich working experience. They can be hired to share experience 
and teach experience, and timely sorted into brochures for dissemination and sharing ；
Country many old people have the ability to craft and the craft old man, on the one hand can 
take advantage of their traditional craft to strengthen rural cultural transmission, on the other 
hand can provide a platform, for the arts and crafts products to expand sales, increase their 
income, create more jobs, and at the same time the output country culture can provide support 
for subsequent development of tourism. Young and middle-aged rural labor force is a solid force 
for rural development. Objective data show that the proportion of young and middle-aged 
people left behind in rural areas is very low, among which women account for a large 
proportion. First of all, they should cultivate their local feelings and be willing to make 
contributions to rural development. Secondly, we can strengthen their technical learning, and 
combine local conditions with development trends through experience teaching of local elderly 
people and technical explanation by external experts, so as to promote their innovation and 
entrepreneurship. The government can optimize application procedures and provide 
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convenient ways to gather abandoned rural land and let them contract for large-scale 
agriculture, planting and breeding. 

4.2. Speed up the establishment of an external talent team introduction 
mechanism 

Introduce outstanding young people from outside to inject fresh blood into rural revitalization. 
Starting from objective reality, very few young people return to their hometowns to start 
businesses, Therefore, the focus should be placed on the policies of college student village 
officials, three branches and one support, and the introduction of outstanding college student 
village officials. For these outstanding young people, On the one hand, they can lower their test 
standards, extend their service life, and increase their benefits when they are introduced; On 
the other hand, after introducing talents, it is necessary to ensure that they have outstanding 
work results at the grassroots level, and their work results can be linked to rewards to 
encourage them to make better contributions to rural development. For those who are willing 
to return home to start a business, Financial assistance can be provided through financial and 
taxation support, financial services, etc., while providing more legal consultation channels to 
avoid contract traps, The government can work with insurance companies to create rural 
entrepreneurial insurance for entrepreneurs to reduce the risk of returning home to start a 
business. The focus of attracting migrant workers to return is those over 50, who are between 
the middle and old age and have good physical fitness. Most of them are local villagers. When 
they are old, they choose to return to their hometowns to provide for the elderly. It is the only 
choice to use this time to contribute to rural development by 5 to 10 years. They have worked 
in big cities, are exposed to new ideas, and have new visions. It is a high-quality choice to attract 
them to return to their hometowns to use these new ideas for hometown construction. 
Establish a "green channel", Provide free job registration, career guidance, and job introduction 
services for returning migrant workers; Increasing policy subsidies for these people to return 
to their hometowns for employment, and developing public welfare jobs to provide 
employment options for their families to attract villagers over the age of 50 to return to their 
hometowns for employment. Organize entrepreneurship training around returning home to 
start a business to improve the self-employment ability of returning migrant workers; 
implement rural practical technical training around agricultural modernization and 
industrialization to improve the agricultural skills of returning migrant workers. 

4.3. Improve the retention plan for the talent team in the central region 

A large number of talents can be provided to the rural areas of central China through the two 
modes of "internal education" and "wide gathering of talents", However, the contradiction 
between the shortage of talents in rural areas and the long period of talent training is the 
important reason for the shortage of talents. Income is the basic guarantee for people's lives, 
and the most important thing to retain talent is to have a certain material basis. Retaining 
employees is not only to increase their wages, but also to improve talent retention programs in 
many aspects. For example: provide sufficient research funds for experimenters; provide basic 
travel subsidies for staff who go to the grassroots level; provide "green channels" for those who 
return to their hometowns to start a business; provide basic living security for college students 
returning to their hometowns for development; create a learning exchange platform; Hold 
training lectures and assistance activities, strengthen the technical ability of low-end labor, the 
leadership ability of middle labor and the call ability of senior labor, improve the level of labor, 
strengthen the competitiveness of talents. Retaining talents must create a good development 
environment. The main reason for the brain drain in rural areas is imperfect infrastructure 
construction and narrow development prospects. Therefore, to retain talents, it is necessary to 
promote the integrated development of urban and rural areas, improve the infrastructure 
construction in rural areas, narrow the gap between urban and rural areas, and create more 
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jobs and development space; Develop rural education, On the one hand, it is necessary to 
improve the cultural level of the rural population and improve educational facilities; on the 
other hand, it is necessary to develop vocational education, train "new job-type" farmers, 
strengthen the cultivation of production technology, agricultural equipment, and sales methods, 
and at the same time strengthen ideological construction and sense of ownership, Cultivate 
their homesickness and retain talents. 
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